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HMEEIIIBIZED OB 1 ERICDONTIHHBEED VY —Z2FR VIR Z1T0). B, #Ehls2
., E&. BROLSETD,.
4. FIEEBIRSTR - BRAE3AEE. PM6 K05 1 15
E1ESSARIDER C DUV CERIRPTR CRIRRRRIPT R C DXL ERE59 217 D,
5 FvIY—A-—TYAVIPLYZ-BAE 1 AEB. PM6 BN 5EE,
6. FvYU—M—F---BA% 2 KEB. PM6 BN 5EE,
7. O—7— hPICERULCER. KRB « BREROTHBET V) —ZFKT D,

EV_(Evaluation : %)

PG—EPOC GHBEI /I /1) ZERID.
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BiRss

SR (ME4:BR)

GIO (General Instructive Objective : —igB1Z)

EEZRUEEDRICINESHENEEIZRSH L DD, 2BEZ2(TDIBICXTN T DEME U TDARBZD
AWE U, —IRIVEZERICHNTHREICHD DEEICIIEBICELICHM TET DR D, BEARNEZEEDZ
SCHT 3,

SBO

(Specific Behavioral. Objectives : 17218E)

A. EgE UCOEARNMBE (TJO07TyYy3FIXL)

m#wme

B.
1

2.
3.

BE - FEEBUZEII2 T —yavniEnd

SFHOSBEREN TED

. POS ORAIICHEL EESIBIBN TE D

. TEREZWIC UV ZBEDISBUSIRELEZDEN « B « IEROMIRNTED
BLSBESTENII CTOND

%ié’f - BED

JREEREY CEiE. 0B, INE. WWIREZS EDSFMBEDIER & BREERFDERED
SEPARDED TS

—INKRDZENTED

C. EXMZERER

1.

4,

—iRANREZE. BIRZ2E. DMERESTN. MEESICHINTERT D
ERNZREZERBI D, (GIO1) (RI5H/ %88
1-1 UMTFOEANEEELZESHET L. BREMIRTED
(1) NEXEE
(2) INERB S REE
() MK/RARDHT
1-2 UTRDOBEEZIEEEDHINTED
(1) IMENFT—FILIgE
1-3 UTFDEEZEETR L. BOTHBREZMIRTED
(1) MERECFEE
(2) B8 X fRIEE
(3 E:EREINEH. HNILY—IMNEX
%4uT®@é§%EE@%%EEj§%%EﬁﬁT§5
EENR CT
.@E“Wﬂ@ﬁxm,ﬁﬁégﬁgéo@Dﬂ(ﬂﬁﬁﬁﬁ
21 uTw,gﬁéﬁétmﬁttﬁwféé
) EWERE  MEFEIE. FRE. BEZR. JUREE - UIIVIRE, BEETE
2) &R ; SREER. MNMZOER, EDEEZECORIK
22u$®%§%5%%E®ﬁ%ﬁT%5
(1) BENBEERT VY-V 3y
(2) EARTENR=ZAX=NEBEA. AARARAR—AX—=NEA
3. BIRSBARDARNEZBDIZREZEEITD. (GIO1) (R0H/HER)
(1) SHTEEREEF RLERIME. RMHENMNEEE)
) IWAE (BHMNZE, BHMNZEORMHIEE)
) AIRE (BISAIRLE. KNENMRAEE)
) IMEERE < INHEE CREMINAIRER. TRRBUMEHIE. IEARTUMNEHERE)
) REER GRIRMEAREEIR, SEARMEAREENR)
) SIMESE (RRE&M. ZRMUSMAELE)
) IREE (FIREBICAE. KREDAREREE. ASDIRE)
) BREE CRBLEBARIMASIE)

@Q@GS@S

BE. FREORIFCABREREHEII TED(GI02) (KREE/REE)
(1) BURORFZIEDES
2
(3)

EENEA
REEL
12



()1’/77; AR« VLY~
B) TSN\ I—DiRE
5. F—AEE (GIO3) (REE/REE)
(1) AV P LU VRSN URREBRND
(2) 188X - FPEANDOIVHILFZETD
(3) FPIFZBERNBNTD
6. XEXHRZELUICHTL). BIETED (GIO4) (FREE/REE)
(1) DIL7. EBRYY ) —DIEK

LS (Learning Stratesgies : 7'5H15‘) 1 On-the job training
IBEEIEIS5E (UNFEBEEM. B IIBNEE,. BREEHMEED, N\WWiK—BREED. SHERSTELM). Z0ft
BRE 38
(1) RAIEUT, BIRSEARZY v IEENHEEEZEE U THIHEDEEZE D,
(BIRBANRREES B)IIEED
(2) MBEDOZIHLIE. HEREPIEEEICKIDIRDDITD., BIFEELRD,
(3) AIRBEBDIZER. HA. BEICETIBEENESEIEEE (BEE) H'13D,
(4) EEEITEHNICTHEEDIHEBEZERDEWINRZRIEL, BIICTHENMEATNDNDF T

w93,
LS (Learning Strategies : 7588) 2 #E= - 18R - HEEY Y —
1. ATYa-)L
1) AJITVF—Y3YV g% 1 88 8:30~9.00 (MERTRE. BEXE)

fBIRSSRIME DU+ 25 ADsEREA
BIRSEFHEE FEIC DU TDsE5REA
(2) KB%%%@JIE@U@%H% BENES ANES 8280~900 BERES 16:.00~17:00
FEBIDIBNZTTL). BB X S EZETTRRIZMZT D, BEFITBEZR I .
(3) BR:EHROZ BEANEES 10:00~12:00
O—7—~PIC-ERSNL. ZBRICTERITEZIITD,
2. BRIHE FBEE. HDVELHKRE
ZIITR/BDOAREBEDZEEEBTV. DILTEREZTD.
3. FEBEA - NERERE

(1) MNENDT—FTILIEE 808 9:.00~17:00
(2) IhI3— 88 9:.00~17:00
(3) EganEga BAWNAE 14:00~15:30
(4) BRINEYYF & 9:00~12:00
(5) TERCT 88 10:30~1540

4. BEULHEEDRREECHRDIERENY DI 7 LY VIBIERZ N \OSNZT D,
5 1B3ULEZREZBLCCACP - DNARDZAICSNIT D.

6. FERO—MAEK (D71 =D+ UK DZERICHIED.

7. O—F—htPICRBRULCER. KRB « WEOTHEEY V) —Z1FmR T D,

EV_(Evaluation : 5
PG—EPOC (FMZEI /I /) &=EAITD.

13



HEN (M2 1 287D

GIO (General Instructive Objective : —igB1Z)

EENOEEDRIZINETHENEEZR[LUDOD. Z2EEZZITDEICXTNT DEME L TOARBED
AE L, — IS Z2EICHV THEZICHND DEIEFIZIIEFBISBUICIM TEDL D, EANBZERENE
=T NP

SBO (Specific Behavioral. Objectives : {TE1EH1E)

HMRAKICRITD. BB T DIHEEDEE. IMBICXT T DEEDREZHT « ¥IERBZEENZSICDITD,
I MREEY AT LAOHR2ZIEME U, HOEBERSE EDHBREEORAEICHMBREANZREZSI(C
DT B,

A. EE U TCOEANMER (JOJTvyaFUIL)

8BE - FECBUREIIa T —yavheEnd

SHSEERENTES

POS OREIICHEL EREIRIEN TE D

HEEZHIC U\ DEDICBSREEZDBEN « EROBIRNTED

BESBEETENII TOND

RL(CREET DRPEDBREFIHOEE. RAREXIRODEARANTEZONIEHRTCED
PRINVR TP« TS5UZD (ACP) [CDNWTIBRTED
B. &% - &&

1. MEZEROEASEEEEITD
NABRIVTTY (A B C D) ZHEXECHEEL. ERBCXURRICXTINTED
BB ERRN DHIEICEND
SFEECERETDLRICHBUR )P —=INTED
R EENE (ACLS) H'TE. —RMEGUBZIBETED
SMEHERZZE (JATEC) OEAXRZEZREL, EBETED
BEODSV\MREE « IMEDIEEXTMNTED
SPEADOBUYEIVTILT—IY 3D TED
KEFOMBRERAT ZIBEL. BEDRIZEELUETTED
2. MRZEICIMNEBIEE

(1) KWEBEEE (&K, Big. IVNENIZE) DIERNTED

2) BRMOEV\EEREMR. EEREEMREERCTED
3. BELEITNEESZENFR
1) [VBTER, [IBEBFEZERTED
2) AILHIRZEERTED
3) BEOSIWEEBEERTC=D
4) BRYI3IVIEERCTE=D
5) JFEHE (RN, BT, iR, =@, 2IRBER. SHIBSER) 2B TED
0) BRER (MMEESE, MAEIRE, NITIVNAERE) NMEATED
7)
8)
9)
@)

NOORON~

—~ o~ —

A HORC R ON S

RIA (B3R, BRI ZXRETED
BREZERETESD

FRE (B, iR, IBIR) Z2XECED
) BEDBACEBENTED

) EBIEMEZRBTED

) BPAMBEEZRECED

) RBEIRUIRE « BHRERETED

) RERGSEZEBTED

) BISBES E A —EBMERRCTED
) BEDIMS « BMEOUBZEETED
) SRAERETED

) FU—> « Fa—TJHOBENTED
) LBWMDBM - BITEZERTED

C. EXNZERES
14



—ARARRE2E. RAREZEE. MHEREXTN. HIZEERICHNTEET D
M DAEIR « f5RE « mBERER L. B TS, MREDIIMEIBETHD

1. SEEDOSVVER

R

HE

BE

HEL)

K18

FLONARIE

SH3m

HusE

E)]E3

IO RS

1% « £

0f « 080t

ot - R

e

BEEES(T5. Fi)

2=

HITEE

Mz o LON

MAR

DEPRIZE (FRRZE - BERAER)

2. BERZEETDEIR - /KRB

M LE

3vD

BHEEE

M EEE

MR AE

2HEMNAZE

M EEREE

SMEARYE

RMEE{cE B m

2HEERE

M RREE

HME

=MhE

FRAR - FRI

2E

7

~

COIOTrEWN=

QAN LWN=20

0rRN00BIBAEBD=

,\,\,\,\,\,\
= I = == - =

LS (Learning Strategies : J58&) 1 On-the job training
1. ety —ICTHEETD,
2. B8 85 30 DICHGRB LYY —NES, WEFFEDEE RN THREEE “walk-in BED
HERZE(ICHIZ D,
3. MEBNAREZBBERNCZORE, BEEET ANy Y3 V0T 1+ — RN\ DEFD,
4., MENETREUZEEHDEMNICDONTEED TRE, ERBSTEOEETRRI D,
5. BHLEEEZBUTACP « DNARDZBEICSNT D,

LS (Learning Strategies : J58) 2 % - 18R - & - HEEY ') —
1. RO—7T— FAIICIEEENS. 2 RMeLE (ACLS). IMEMEE2E (JATEC) MEASIEICD
NWTHEATRL,
2. BA10O (F2FLEFHEIKED) ICTThNdMBRenTEDKBERICHEFET D,
3. BA20O (B2, £4WNER) [CahNDADMERKESTSICHET B,
4, 8820 (5B1 - F3XKED) ICTTHNDIARNERMEE. RE TONHNDIEMEEMESICHERFE

15




EESE
5. BEEAMNBIBLICSNT D.
6. MIRICEETDEMERICSIN L., T THNIIEBZHKRT D.
7. O—F7—hPICRERULCER. &E - MEOTHEEY V) —Z1FR 9 D,

EV_(Evaluation : %)

PG—EPOC (GMGEEI /11D Z=&EAHID.
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MEMR (142 818D

GIO (General Instructive Objective : —igB1Z)

EENOEEDRICINESHENERIZRH L DD, ZEZZITIEICHNT DENE UTOABZED

AWE U,

—RBVSEZERICH VN THRREICHD DEIBEEIIRBITBUICM TS DL D BARWRZRENE

SCHT 3,

SBO (Specific Behavioral. Objectives : T8IEZE)

A. EBIE UCOEANMBER (0D TvY3F L)

1.
2.
3
4.
S.
$)

BE - FECBUBRII2 T —Y3UNEND
FHOSBERINN TS D

. POS DORAICHREVVRREIEENTED

TEEZRIIC U\ C DIEHISBEIIREEZDBN « IBRDOEBERNTED
BLRBESTBN I COND

. BECREET DIRPEDORBETFHOEE. NBERIROBANTEZDDERTED

B. & 8D

1.

CONOO hw

BB DMBIARZFHD L. MEESTBZIIR TS D, 1 B8 7TIE ASA PS1-2 DERIOfiiEIEHE 2
T DCENTED, 2FBTIF ASA PS3 U EDSEFEAEBIOERIEBDOMIRIHE ZEE I S

CENTED,
BMERICRIT IMBBEDRIZERL. T-AD—8EUUBLZRICHICDIEDBEE
Do

ERERBVFIRTRE D CIRERRREENEE D,
BAFRZEUKZZCER TS D, 1 FBTIBVM R, [IEHE. RIEFHIRISERZRET
=D, 2FBTI1 FETEBULFRZRLESE., PILBEIRNT —TIVBEZRETE D,
MECINRISERDEIBERERSHEZEBRN, ZECERSITDCENTED.
MREBCMBREZYU YT ZTU. BEDREZIEUFHEIT S ENTED.
BMEADEREEZRBE TED.

MEREEEZLZECERIDCENTED,

BoFEDBEZ8ICDITD.

10, BIEBRICHTZRLEROHECDNTERL, EHTED,

11.

BRIRIE, BABLEOIDEZEREL, RETED.

C. BEAROZEES

CXNOORAWN=

10.
11.
12.
13.
14.
15,
16.
17.
18.

SEMBTIEDOANS 25709 2 ENTED
MBIDEZ2Z TV \BMEE U RO 25 D CT= D

EEMBOBRNRREEREZTDOCENTED

MPDEZS ) VI DREZIER UL UGERUERIDITENTED
BEANBREEEREZTDOTENTED
BAFRZLZEICRBIDCENTED
EEMBSOERNEAOFRSEREZTOCENTED

P DBIREREZFHB L. SFBHEDSD@RIRICR I CENTED
TP DIPIIAREZSHB L. SFBHEDSDO@IRICR I CENTED
MEPICIER T DEAIDRIEBIFRZHRBL. ZECRSTDCENTED
MBI DEMREEDEREBN, I DCENTED

B ZDEFI DM DHIR « BREEEZREIDCENTED
WMOBENESHEESRIEITDCENTED
MERBEEEDREACENZHRIBIDCENTED

MIPARIIC K DBEES EHBI D ENTED
BRBIERROBRIDIEDIIEZHRB UERIT D ENTED
IEESMErGCIREKR T CENTTSD

LS (Learning Strategies : 7788) 1 On-the job training

B9 DERIDOMBITHEZ1T0). MEEEREZMBRNEICKDIERDIBED NCIHET . BIEFIRER

17



OFNIE. DILTHEEICKDIERNE (B18). fiiidz (ESCEMBET). MEFTELR (B<ED
RIBE O, EMIRT (BB, BERE - MEEER (PEAZERBBOD 30 21X T). MEFI0L. FifiE
BETHD, UMEDTRNZSRICTIFEZILICD,

LS (Learning Strategies : J388) 2 3% - @R - % « HEEY Y —
1. O—7—~PICERUCER. &» « SREOIHEET VY —Z/E 9D

EV_(Evaluation : %)
PG—EPOC (GHBERI /I /1) &ZEHAID
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AR (ME4BED

GIO (General Instructive Objective : —igB1Z)

EENOEEDRIZINETHENEEZR[LUDOD. Z2EEZZITDEICXTNT DEME L TOARBED
AE L, — IS Z2EICHV THEZICHND DEIEFIZIIEFBISBUICIM TEDL D, EANBZERENE
=T NP

SBO (Specific Behavioral. Objectives : {TE1EH1E)
A. EEIE L COEANMEERE (TJOTJTwvYy3FUXN)
BE « FEEBUSII2 Ty —yaynend
SHSEERENTED
POS DREIICHEL RREIRIEN TED
HEESZHNC U\ EBIEOICBUSIEEEZDEND « B * ITROBIRNTED
BUSBESTENII CHoND
RL(CREET DRPEDBEFTIHOEE. RAREXIRODEARNTEZOINERCTED,
BEOUASEROTOCANEBERTED
PRINIZ TP« TSIZUT (ACP) [CDNWTIBRTED
B. & 8N
1. 52%%)
1-1 SITFHBREEPINC.. BF U \BEREERKROEZEZRAINC, EETHDORBE KD
=8, #FEN. MVEBNBRZSO) RN TED
1-2 B35 - KEN\BURRADREN TE D (@EE)
1-8 ZRMRZRICKD., MBRFES « BSAIRESDICENTED
EEDHRINAIIVT A Y. REDIRRE, FBBIRRERE)

VNSO RN~

a.
b. SRFREIMDEZE (BRIX « BRIEISAR. OAEARSIRDMEIR, « ZR8E') >/ \ED. BPIRERDARKD)
c. MUBRDEEIIEZ
d. IBDZE
e. IEEBODARZ. IRBDIEIRZH. BHT2. BB
f. REY V) \EIDAREZ
g. DECRIEEINRODARES
h. E2EROAEZ
i. NEERIRDIZE
2. B&EE

2-1 UM ORAEZBLREUHDVEER L. BRZMIRTED
WRER. R, MREICFRE, MRBEFHRE, MMRRERE. BPERE. LMSHE. 78
BFORE. BHERE. TIERE. FHERE, LWEM. BRXRRa

2-2 FPIRNERICEDE. UTORERBREHIRTED
fBias2 - MIBFERIIRA. NRIFIRE. CT. MR | RA, BERREA. SRRE([MESF. D
I C. ERCP., UG I. FEHEL)

2-3 UNOREZEZB5XEE L. BRZMNTED
MRE « XEEGER. BRRA (MG, EREE). BIRMARDI. BERENSARE (il
BHEILEER) . EANBEREA

2-4 MTROBRACHFELUTSNTED
PTBD. SEIEE. SBANRRKE

3. FK

3-1 UTFOERNFEOBHERE L. EETED
RN RN, BAPESY. FRARIRIL. BIARERIN. BER. M5, A—LBXH. BEDEA. BAMK
B WEHES

3-2 UMTOERWFROBHZREL, EEED N TCERETED
BRI, B, BERUIREHR. RERE. BEDIMBEUNE. PILERIRRE (| VHAOT
—TILBAZED). BBRE. REES - UYV/\BIER. AUORXERBA. JENEE. I8
FEERRI, ASREEFR

4, —IEARDZENTED

19



C. BEROVZ2EZETS
—RRAAKE2E. WRIREZ2E. BRI, WIBERICHNTERT D,
1. UMTFOEREEDEBNZRAEL., BEED R TEBTED,
ERIDMTI, HEROIER. @ - MAREZIOER. RAERIDER « WEBIDEA « ITIREEE (1Tkes
DEA). BIREE. BEES(EHE. Afil. B, AB. BBt FimEn « MiNORE. K&
BOEE. RUREN « YT ANV P
2. UFDBEICHFELTSINTED,
SMRER, ERENIVZPZFRIINTOF M, SERRIFEE. interventional radiology
3. BEFEBICEABELUTURZ. POS (problem/patient oriented system) DOFZIIC UIEH T
NIVTICEHTED,
(1) BoNLBREEEL. POMR (problem-oriented medical record) OFRIC UIEA'>TAH
IWTICEEEHTED,
) ERIZEBIICEN L. BARICHULRTINTED (ARZEHMZHRZED).
) AEREARICHEBRZEEESR (DUYILT—Y3 Y., XERBRRZRE) ZEBNCERTED.
) BERZEEIEL, BEZESTEDOER « EENTZD.
) ABRDEENTED,
4, UTRORBUEBZBEBLICITDOCENTED,
(1) NAOIYA VEEUSIBIREL. £oiBICMBRNBEZNEICITDOCENTED,
(2) BRI, £EENZRBKIVEERBLICKL>TESNLBRZEEICUCRRICHE =
U, EIZESTBIAEIIC. R CTED,
(3) BEDZRZIEBEZCIIFPFIEDFICENRDNETINREHEICHET U, BULEDRV\UBET
BTENTEDS,
5. BRRPEBEDEARZZBB L. UTOKRPEEZERTED,
(1) A8, IMBBIIIIBICII 1Tk
(2) KIEN\DEE
(3) FEADXTH
6. BE. FEERIFSABBREZEIITED,
) B30 —-Y3Y
BB, FEDOZ—XDERE
4iEES
IMERNRIBOIBEETES
A0 A—=ALF3IVEY
) TS514N\Y—DIRE
7. MFRDOF-—LAEEZEHEL. ERTED,
(1) 88K « SPFIEANDOIVHTILT—Y 3V
(2) Rl HREERADIBIT « gk
8. UTFDRICDNT, EEDHEMNAIEOEE2M 250 L. BT CED,
REEZER - 5IE
EERIR. NESIBESE
=B HEER
HEEER t=E)F
HISRGE « FRERISHE
EDREE. EondDimiE
E5 £
FREEDERD KL\
9. BUIICXEZER L. BETED,
) S2BEIREDERE IR
) BVFIZE, 1BREE
)
)

2
3
4
5

(1
(2)
(3)
(4)
5
(S

~

VIDTEWN=

WS, BRE. COMOIIESE

fBIMREZDIRE

1 0. FiiSE

(1) SEPIDIZH « SBRICHEBIRBIROINE (XEIRFREE) Z170\ ERNEFMESSETHRR 2
™ CED.
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LS (Learning Strategies : J3l8) 1 On-the job training

1. MEEREEEEEEBICRIFEEE UCEBZXRTHD. Z0Z2EEEHN U THHEBIEZEDZRZ
BI85,

2. HEDNBICIE. ABDORTIa—)l. SIHRFEEBDEIDIRDIIEZTD,

3. SHEEIEREZEDMNCS AFIEOEEEEFEEE L TRTRED, BEZITEHEEZZ
R, BEEEMERO L, BESTBEOIIER., BE. BERKIUOREADERE, Fil, MEiBDESE.,
MWBEZEBEDEEDELEICTD,

4, tHEEOHERZEREBENRIESNETF T v I T D, ARERSIHEEDZITRHHEB DS I
NZ1TD, T2, BEICH U TERDODHEEDIHER T Y 21— )L EaZDEERET D,

5. BYUEBEDRRZIEICHEDIERSZENY I 7 LY 0BHESEBE\DSNET D,

6. 1IBHELEZEEEZELCTCACP - DNARDBBEICSHIT D,

7. BREEA, LB, FHREMIONDEEE. BECH U THEEEZETUET,

8. FED—MNK (Dx—D+14 VWK DZEICHIZD,

LS (Learning Strategies : J38) 2 %% - 18R - R - THEEY ') —
1. RIRES
a. DITRHSBEDIZE
STHEEIL 5 ARIEDEREEZITEAEE U TCEITED, SITHHEEEEHEHZR L. TEEEE
HDLE. BESFTEDIIE. BE. BERKIURE/A\DERBE, M. MEIEOER. WBEFEZTEE
EEBICHDINEEBEDIBEDEEICTTD,
b. ADILTDECE
c. @&
BEFERICO>T. AROZICHEE. FMORVROSNT D,
d. SE5. =@, MKRAXR
SES. . MR IREISHECIHR U TIBICT D,
2. Fir
a. ZITEHBSERDOFMICEIFELTSNT D,
b. ZOMDFEMICEFMIERICIE > TSNT D, SHULEFMIEIINTHIFEZIC5ERT D,
c. RREEERBMSEDHARINFME—TED L —Z_VTDEICHEE L TITD,
d. MBEUCRMERENR « EEANIVZPOFMZRIE 1 BIETD,
3. &&
PTBD &iMEEs - PTCS &f& interventional radiology IS EICBIFE L TSNIT D,
BEFESIFNTESICEHIND.
4, K
AN EZEZTD, TDM. HKZ2E. BIBNEREEZIBEEDEEICTTD,
5. 3B

BENBISEZTD.
6. EI=

a. EPEEEIRSTS (=15 815~
b. RIEBLEPIRSIS 88 830~
c. EEPIRSIR. MB= KEB 1800~
d. FMEPIREE wEB8 1800~
e. Wiz (BXHHmX)  &EH 730~

7. O—F—hPICEBRULCER. KRB « WEOTHEEY V) —Z1FR T D,

EV_(Evaluation : 5Fff)
PG—EPOC (FHBZEI /I /1) =& AT D,

21



INER (M2 48R

GIO (General Instructive Objective : —igB1Z)
EENOEEDRIZINETHENEEZRHB LD D, Z2EEZITDIEICXTN T DEEME U TDOARBED
AE U —IBBEZ2ERICEL THEECH D BEF OB ICKTH TERL D EANSZERENESICNIT B,

SBO (Specific Behavioral. Objectives : TE81HE)
A. EEIE U COEANMEES (TJO0JTvy3aFUXN)
BE - FEEBUEIZIA T -y 3 unEND
SFSSERENN TED
POS DREAIZHREL RREIRIENTED
TEESZHIIC U\ DO B ZIEEEDBEN » B * IBROBIRNTED
BESBESTENII TOoND
RAL(CRDHET DRBRPFEDRBRE T, [RAREIROEANITEZTINERETED,
FIHBBOIYSDHBTOSTBEDIERNIERETED
B. & - 8D
1. BBZBICEABELTRAZ. POS (problem/patient-oriented system) DRBIICHE > /EE
ISzl « 8K - MBFTBZEII CDCENERD
(1) EonrEREEEL. POMR (problem-oriented medical record) OFERICHRE > THILT
[CECEHTED
2) EFZEBELICEBHL. BEICHUERERDERD
3) BMEERICHETEEER (IVYILT—Y3 Y., XEIRRRE) ZEBNICERTD
4) BBERZHIEL., BEZETEDER « BEENTZD
5) ANEROHEENERD
2. —MBARDZENTED
C. BEXM2EES
—ARANREZE. BIRZE. KRR, HIREEICHINTERTD
1. RRWEZRICKD. KEZFE - SARZEDCENHRD
a NIy (MERE. BEHARBOBEZSD)
b BS{&5tAl
c EBOER (NS, BE. M. REY V/\BIDRHNEESS)
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12, ATHIREE GHREMNATHIENPPVZSE) DES ERRBICIT TR EBREOFHECH U
THECTED

13. EBBRES ATHREEDEANTED

14, [SEURFRERETED
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22. TRERDICXT L. BUICHEZTZD

23. UIU& sARI Sy IHICERKARZITZD

24, HBEZBE CHIRISREEManagementZ@DIC1T 2D
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C. BERUZ2EZETS
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LS (Learning Strategies : 7318) 1 On-the job training
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DIBEDEE, ZMEBBICHITD,

SEMICIE RAIE UTESERRHAN OB B ZZER. L REARMDdataZ INE U, [TIRsARI XS v
DICKRBDOFIN DY 3 — YT 7L Y RITTpresentationIN R T B V) Z1T0)\, ZHIRKIUNEE
FIEHIC DU\ TEER 9 D,

ZOMKERICIE BEBEDZ2RZ1T) BEEEMCEBRIERZHT.

X2 RIOEPINDRF NN ES EEICIF, consultationDT Y T — FCK > TER L. IERE RS
vwIEHBI D,

BRI OERIRDRE SN T LIREDERDEETD,

FEDRFRBIE M FZERICSEH T D.

BRERUNE
. i‘d\glﬁlllg IEEDOIRERIS EDNBICRE U HREDIBEDE EHFRICTITD,
BXRIECDOVNTIE AREBESIRREETES. BEHRROEREICTCRERIREDFEA. HRE1TD,
. @éﬂ&?ﬁ%lk%@ﬁ%\ BIADIEZ FIREMEHICTON, BB CTOEBIIHFRESICEBLITDE

DXQGEVAAN
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FICKENRSZEIBEDD 7 O—DWZEBEESDEE. BVESREDRFBHDZHITIRESEPI}
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LS (Learning Strategies : J388) 2 %% - ¥R - 5 - HEEY Y —

1. Y3—kAYIPLYR (BB)
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BRI ERET D.
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5. Fr YU —iR—F (WIRBARL HBIEZHIRL BFEE0 FHIS0. ) (51 N2
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SBEBORERRICXT I Ddupdated T, BOLWIIFEZSICEIT D, THEEILBIHSN
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EV_(Evaluation : 5
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GIO (General Instructive Objective : —fi2B1E)
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) BIEBEZRERL, EETED
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LS (Learning Strategies : J38&) 1 On-the job training
1. REI— ADOTHEECXT L— ADIBEENDEIBEEZ(T D,
2. MEEREGAREBEEZEIEEEELTS5~6ABH L, IBEEREEBICHEETTD.
3. BE. BHESEMNOEROEMEIHEEZIBXSES U TNITEEETD,
4, BYBEDHNTE, BBHICSIUIHEEBEZERT DROENT D,
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Do TDEBICDODNTT 1+ ANV IY3VETD,

LS (Learning Strategies : J5i8) 2 % - 18R - & - HEED ) —
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4, RIBfAEEST S - BAEI3AED. PME N5 1 5. SBILESAROERIC DUV TERIKPIR &%
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2 2 MUTDBEEEIESEDMEINTED
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5. F—AEE (GIO3) (FkAE/RE&E)
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IB8E « FSPFIEANDI VYL EZEITD

(3) FPIZERNBNI D,
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(1) DILT. BEEY V) —DIERR

LS (Learning Strategies : J988) 1 On-the job training
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BREI3E
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LS (Learning Strategies : 7318) 2 = - #18S - HEES Y —
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LS (Learning Strategies : J3i8) 1 On-the job training
1. MoEEYY—ICTHEETD,
2. B3 8 30 DICHBRB LYY —NES, BEFIC. BEEREHEREEZSDUEZEICHIED.
3. MBNRESRTHE., BEEEDr—RN\vDETD,
4. MENETREUZEGEHDEMNIC DT, BECTERRSHERNITETDUNILT/IND =M1 Y
CKDEFRS EERRT D,

LS (Learning Strategies : J5l8) 2 &% - dx « = - HEEY ) —
1. MRO—7—FEICIEBEND., 2 RMeE (ACLS). IMEMERZZE (PTLS,JATEC) MEAXRSE
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ERR GEIRD

GIO (General Instructive Objective : —igB1Z)

EENOEEDRIZINETHENEEZR[LUDOD. Z2EEZSITDEICXTNT DEME L TOARBED
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=T NIpEN

SBO (Specific Behavioral. Objectives : {781E1Z)

A, EEE LU COEANDER (TJOJxzwvyaFUXA)
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SRR TE D
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FAlT « REMCHED ) RO B KOEHHEXTUTIEZSHIBIT D ENTED
BHEDIRBEC I Ui ESIBOBREHBAITDICENTED
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. BMEERBCNITDIEDBEXNMERDCENTED
C. EARBZEREH
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FAERREZ [P LEDHIM ORI EEFIAIT D ENTED,
T VTR EIE USEAL., MEBEDEBICXTWNITDCENTED,
SQUBBEDHZEZINH L. [SIBEREHEEZTAITDICENTED,
QUETRRAHBEDTBEIRATEEIC. LREDIBERICEMTED,.
BEAFREOBINHM EEROBEZSH., REICIEEIDICENTED,
BEAFEOEGHIECZD2H « SBBEERIBIDCENTED,
SENT—FTIVEZEICERAL. BFZRAMULINT D ENTED,

10, BifHADBREREEZTE L. BERHBESDOXIWEZRBLUERTED,

11, BMEBOMIRRREEIERE L. BEANSATHIRERERETED.

12. BMHAICIER T DEFZIE LS ERULZZEICERSTED,

13. RIDEREREEREITDCENTED,
14, &' JRDERIDOMPOETR « EREEREREIDCENTES,

15, MIANEBESRCIH ULMEEREEEZRBIDCENTED,
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LS (Learning Strategies : 7518) 1 On-the job training
BETHOND ICU ERIRSTEICSINT D, MEMEBINEINDHBTENTURNIBREF ICU BIBZ1TD,

1. MEEE
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B9 JERIOMEIFHEZITU ). MBAESEZMEARNECIDIBERDESEDNIHHET D,

BIEFIREROTRNIE. DILTHECKDERNE (388D, fiEIDZ (EEBRIBET).
MEETEN R (E<EBRIBE ). ERIRT (B8, 16X R1% « MEEER (FEAZERIEEO 30
DEIFEC). MEAREIE. FMERETHD. MEDTRNZTRICTEEFTBZIL CD.,
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EHRECEH L. ZOBOITBNBZRET D,

LS (Learning Strategies : J3i8) 2 %% - 18R - R - HEEY V') —
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EV_(Evaluation : 57{i)
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GIO (General Instructive Objective : —i2B1E)
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SBO (Specific Behavioral. Objectives : {TE1EH1E)
A. EEIE L COEANMEERE (TJOTJTwvYy3FUXN)
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SHSEERENTED
POS DREIICHEL RREIRIEN TED
HEESZHNC U\ EBIEOICBUSIEEEZDEND « B * ITROBIRNTED
J@UJE)’S%E‘#@D“H'CBH%
B. & <81
1. E’)?%
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2. UMROBEICBIFELTSNTED,
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5. BRRIEBEDEAZZE L. UTNOKRPEEEZERCTED.
(1) A8, IMBBIIZIBICII o ITiak
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LS (Learning Strategies : 7788) 1 On-the job training
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4. HEEDHERERZBENETIRTTF T v I I D, ARERESTHEEDZ THHEREDEIDIRD
213D, FE. Y2ICM U TERDIHEEDHERT Y1 —)L 22 DEERET D,
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1. IR
a. BITRHHSBBEDIZR
BTHEEIL 5 ABIEDRBREEZITEEE L TRITED, SITHFHEEEEHZRL. FB8EEME
ROLE, SBESTBOIIE. BE. BBERKIURKEADSRBA, K. Meik0EE. WBEEZIEE
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c. BRIEEREMEEDHNRINFME—TED L —_VTDEICHEE LTITD,
d. MBEELUTREREY « BEANILVZPOFEMERIE 1 BT,
3. &&
PTBD &fMEiss PTCS &1& interventional radiology S EICEIFE L TSNT B,
BREFESIFNTESICEHIND.
4, HRK
AN EZEZTD, TDM. HKZ2E. BIEBNEREEZIBEEDEEICTTD,
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GIO (General Instructive Objective : —igB1Z)
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AE U —IBBEZ2ERICEL THEECH D BEF OB ICKTH TERL D EANSZERENESICNIT B,

SBO (Specific Behavioral. Objectives : TE81HE)
A. EEIE U COEANMEES (TJO0JTvy3aFUXN)
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SFSSERENN TED
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TEESZHIIC U\ DO B ZIEEEDBEN » B * IBROBIRNTED
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) EREZEEL, BEZDGTEOER « EENTZD
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C. BEAM2EES
—ARANKREZE. FRE2E. MHEREXTIN. HIZEERICHINTERT D
1. FRBEZRICKD. KEZFE - SARZEDICENHRD
a NIy (MERE. BEHRBOBEZSD)
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c EBOEHZR (NS, BE. M. REY V/\BORHNESS)
d FBIEERMDIZER (MNHE « 8% - OEDERER, PRIFDMZESD)
e
f
g
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IRBlDE2ER
&, BIEN. FhARRDERSS
IR
2. BEANBREEZIERIT D,
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a —ARER
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c M&. MEREHE « REBSHTR
d BER—iRE
e BRMEEE (MEE. EUILEVRE)
f MRARDH
g IMWEXM
h #MEFRERAEERI (IRFE. B HD7—FTIVER. B, BR. MK
i YR, RARIDL
2) UMTFOBEZENLZBUICHMUTERL, BREMIRTED
a —MRIMREE
b M&REILFEEE
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e D1 ILAENREE
f EMMRE
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ZEIDWT
LT
gom - MRARIDER
f FSEDOFEA
(2) MRDBEEZDUEMZHIML. BLWEZRETED
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b ARBEE
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(1) MROFRKRZESBMLEREL. EHETED
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DTENERD.

3.
(1

©O0O00TH®» T T3 R D0 OOTO
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LS (Learning Strategies : J3l8) 1 On-the job training
HEIEE A
1. RRIELUT, ERE1BHOHEE ICXT U CEEBEEE U CEEEa LU THHENEXZEa
5, SEEEEE
a RAIELTT B1O0MHEESEBERD., tHERESZF v oI D,
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b MEBICWCT, BRICESEL. 2. HERT Y1 —-ILZRETD.
c WEED (RRICHIZD) BHICH D,

2. SKRIHEDIESIE—ANKIBIEENTT D,

3. AREBBEDZE. RE. BEICEET IEENESETEENTTD,

4. ®E - BEREDETRE UL, REIE U TEEEDERZS T D,

LS (Learning Strategies : J388) 2 %% - AR - K - HEEY Y —

1. ZUIVF—y3ay (108, §FE8®E)
a INIRUER, SROME ERIREICDNT,
b FEEEEEO—T—FDEIDIRD,
c HEANUF 1S ADEREETHEBIZDRE.
2. HRHE
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GIO (General Instructive Objective : —igB1Z)

EENOEEDRIZINETHENEEZR[LUDOD. Z2EEZZITDEICXTNT DEME L TOARBED
AE L, — IS Z2EICHV THEZICHND DEIEFIZIIEFBISBUICIM TEDL D, EANBZERENE
=T NP

SBO (Specific Behavioral. Objectives : {TE1EH1E)

A. EEIE L COEANMEERE (TJOJTvYy3FUXL)
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HEESZHNC U\ EBIEOICBUSIEEEZDEND « B * ITROBIRNTED
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TED
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(10) SEERFMOBMICDONTERTED
(11) SRUBEBIUZDEETIEZIERTED
2. WAR
(1) N2 « 52 « RIRZBEERATIRBEDZREZIERTED
(2) SEBRBARFMICHITDIRDETHE L. BUSMRED « MIEEEN TS D, FLMUEICHLCT
BUIC ERRECIVYILETED
IBARIRMER (FSHE « FESNRIE - INRIER) D528 « RN LIREC EEICKETED.
BARBMEES DM « BBEN LRECEEICEBTED
IBARIRRAEDIZM « BEN EIREC CBICEHBTED
IBARMRIERROZE « BBENLIRECEEICEBTED
) HMIESHAEDZHT « BED ERMES EBICEBTED
C. BEXRQZERER
—ARANKEZER. IR, RN, WERERICHNTEREIT D
1. ER
(1) DBTEIOWEINTED
(2) FELRMDBIFNTED
(3) [EREIR - D% - EFERBEIR - DI - EBOERBIZTV. BUSESERSTEZII T ENT
=D
) BERIRRRIEDOM « 18K « FHNTED
) 1R « DIROSBERMECHITDINZMREERBETED
)
)

= L
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5
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NCED
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(10) SEERNFMOBMICDOVNTIERTED
(11) REUIBRXIUZDMEIEZIERTED
2. BAR
(1) N52 - A5 « BIRZRBERARIRBOZBEEZIEHETED
(2) BSBIBARFMICRITD) XD ZFHD L. BLIRMMa] « MREENTED
Fz. MBICH O TEDICEREICIVYILETEDS
BARIRMESR (?Eﬁﬁﬁﬁ FSNIRAE - IVERIBEE) D20« 88BN LIEE EBICEETED,
BARBMBEEDOZH « 8B ELIREEEEBICEETED
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LS (Learning Strategies : J388) 1 On-the job training
A ER
. RRREDE « FELDBRICRUNTIZE, D duty H7Z U ROIBEBICIIBED
2 BEIEDRICRITDRERUBBKIUZDMEEZ LIREE EEBICTTD,
3. BFLUBETEBFELTSNT D,
4. NEOERBZERZ L. BEZRERE - BRMNMAIEENIC K DBEITHE D K OER « DIROSE
BICRITDRNZIIROEMD HZZS, AREBDZERCIILREE EBICBEREE - R52817

2T,
5. FHEDOEBEDTR, 5BIEOREEZTRD,
B. BAR

1. FCEFEBHICSNT D,

2. LIREDEBEDT. SZREDREZDITED, LREECEEICHED « MEDOFHBRIUES
BEZETV\ Fird' ) XD O EMEEHAEDZYR « BFEZ1TD.
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LS (Learning Strategies : J388) 2 % - MER « X « HEEY Y —
1. B8 830 FTICE 2 WRICES L. %0)El@Tj@lﬁﬂ/\’ék%&[ldf@m@iﬂ%ﬁ@'%(*ﬂ%é’l@ﬂﬁ
(FTZR<) o
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EV_(Evaluation : 5Ff)
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GIO (General Instructive Objective : —igB1Z)

EENOEEDRICINESHENERIZRH L DD, ZEZXITIEICHNT DENE UTOABZED
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—HRBVSEZRICH VN THEREICHD DEIBEFLIIERBITBUICIM TS DL D BARNRZRENE

SCHT3,

SBO (Specific Behavioral. Objectives : TEIEE)

A. EBIE UTCOEARNBEER (TJO0JTvY3F I

1. 828 - FEEBUYRII2 I —y3ypENnd

2. FHAERENTED

3. POS DORAIICHEL VRREIEIEN TED

4, EEZHICV\CDEHDICBUSRELZDEN « BE « SROBRIRNTED
5. BUSBESTENIITOND
B. B& 8D

1. B85 - BEED REIIEE (BITDBRE. MEDIEE)

2, 1BE 50 B IRE fRE), 1BIROEM - BE. BROBIE - BE:
3. B @EmEiOEEER0E [METHREZ NS
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PIRICRNTMESEICHVTUEIINY BT+ R TOZEEERL. IRERFDICENT
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BIMEEAIC DN TR L, BUICRETED
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. BIENERI (EICKD OFRICDNTHBZES L. BIFEUTEIICSNTED

14, IREIMIC DN TRIBOFIRZER L. MEEULIEBFELUTEBUICSNTED
15, BMEOERERE @R [CDONWTHIRBIBERDS. HEICERTED

16. fEIR « IRREDIFER (HIEEHBEICK > TUMN— MMREDRO SN TUNNDIEIR « 7BRE)

(1) UTROERERERL, BETED, T, EAMXWACDOSHHEZEI D
a. BE+x bRBEIENRE C/EREENR JdEREEE e lXREIENE

(2) MTORBEWERZREERL, EETED, T2, EXRXIVAICDOESNBHEEI D
afE bBEMERIES+ cHME (OEFHENEHRSE) dNIIMS

(3) UTDER « RREEEERL, BRI D,
afBER bRBMAE CcBEEERER JdEBKE oREENEE fREEIRR
g UREEIARR h.FBIEA. FEDKRE IEBIEN. EEIDEE

LS (Learning Strategies : J38&) 1 On-the job training

1. BEARAYDIPLYR (88 - 800-) [CSN9D
RVEBIDBIN BIRZW. FIPACDONTIERIT D
2. JRIRHE
ARZIIRBBEEEDZEE. NDILTDEHZTD
3. Fii JOIKHBBERKIVOZOEDDFMICSN L. FMDOEERZIERT D
4. NFKZRENE

a WIEPROIMDTI. BREFOZN. BIRZH. JEMXOTRRDED DI, BITDIEE.
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VFBEDZRETD., BROZRIHDE. REENDZREFHDE. BOZRETHDE. FO
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B W K 7 &
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T Fili, ®wE Fily FIR, &8 Fit Fit
s XIFHK
17:00- UNEURSTE
17:30 %1358

LS (Learning Strategies : 7588) 2
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O—7 — hPICEER UIZIER. KB « MRERDIHEED V) — 2T 3.

EV_(Evaluation : 5%df)
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GIO  (General Instructive Objective : —#&B1E)
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SBO  (Specific Behavioral. Objectives : 17818&)
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. SHOSEEREN TED
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B 2
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2 SIADH, RBE1EE) . ZOUEEEIC DOV TUHEEEOEEBIICEEK TED
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2 PRI SIEEEEDINN R FMZIEEEDES « 188D, MONTED
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C-1 MTFDERZEERETED, T/, BEEOEEICHESENTED
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< BEREMm
iz fasiiil
SRR (MERNBE)
SMHINE CRERSEE)
“’Héf (B - B
SEFE N
g - B GEEN BE
h. SERMETADA
i EXERE - R REEDEE
LS (Learning Strategies : 7588) 1 On-the job training
SITFHHESH © 108
1. ERECHIC, AIRBEDZ2E. MRBEBDOWEZEICHIZD. SROEEBICDUVNTODRIE « 1%
iaFEHd

ﬁmgocm
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2. WIREF EREDEBEDTC, RN REZRICUEBSERNB M EEEIT D

3. ?ﬂﬂ‘ﬁiPﬁ%G)}EE BT LNV ORRAEADIZE S EHR R R EARICHE UC MR =259
&)

4. BBIFARERDOCT. MRl BMEREZPINE UIZBIGZMNEER"T D

5. BERETUEVEERFORRBCNISREZERT D

6. MaMBEYY—NDODZEMKRBICE. EREE EEICHEIZENDSSNT D

7. ERECHEML. MRRBEDBELSHDRSIICSNT D

8. ?fﬁ ERFMHBIORRFMOENFEL TSI D

9. [ELDRM. BIEER FMEDEFLSTEMICEIF - MBS L TSNI D

10. H“’ﬂ]]”*}ﬂ?—z% MIMENFMIC ERMEDEEDT. BIFELTSNID

LS (Learning Strategies : 7388 2 &% - @S « 5 - HEEH ) —

TH 8:300o=x5mETITD. AREBBERFRSICSNT D

BEAREE 17 00N DIEFIESI=ICSINT D

F1E3KREB 17 SONSOEHMYDWFHAICSN U TIELEHBIOBMBZHEKRIT D

F2BARNEE 17 BSONCEERMERICSIT D

BAZFE2BEB 18 : OON SitBIEAR « BMEHER! « BIEARERANY I P UV RICSNT D
BAFE2EAANED 15:3005U/N\EUT—Y 3 YRIINBIENRIEEANY D7 UV RICSNTD
O—7— FPICEER UICIEIR. & « MREDIHEEY VY —Z{FKT D,

NoOOoRON~

EV __ (Evaluation : §HHih)

PG—EPOC GHMBEI /1 /1D Z&EAID.
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MR GEIRD

GIO

(General Instructive Objective : —#&B1E)

EENUOEEDRICINESHENERIZRH L DD, ZEZXRITIEICHN T DEENE UTOABED
Ly —RBVSSZZERICHNTHREICHD DEEFZIIEBICELICHM TS DR D, BEARNEZEEDE

WE

SCHT 3,

SBO (Specific Behavioral. Objectives : TEIEZE)

A. EEE UTOERDBER (0T TvY3aF L)

SRS

BB RECBURIIA TV —Y3avneEnd
FHSBERIN TS D

POS DIRAVICHEL VRREIBIBNDTED

TEEZRIIC U C DIEHISBEREEZDEN « B * BROBRNTED
BLRBESTBN I COND

B. & 8D

C

MBRAEND SEPIOBEREHE L. FMEBEIL CDCENTED
FMICSNL. FMORNE+DICERETSD

IMEFREE DR, AIMBIRDWAERENERATED
FMEDEZY —O/NSA Y -—DERHOABTZIERE L. RIEHHOBIRIMILEREOESIARED
S5RBORBEEZIEETSD
FMEOREZEDUNEUFT—Y 3y, BREBOHHEZIITDHCENTED

INFERAERS OB ES. EXHFHE). SIOERBOMKR. B, ZEHORSETNTED

o0 AN

BRI

—ARANKEZER. BIRFZER. FHIREN, HIRERICHNTEET .

1. MBIERED SERNDEZEZHEL. FMEtBEII CDCENTED

2. FMCSHNUFMORNZ+DCERTED

3. IMEREROIFIRE, EAMBIRDBRES EZFHRIFTED

4. FMEDEZY —O/NSA-H-—DEBMHONSZIER L. RIERED
BIRILLEROESRBD SBEDRBEEZILETED

5. FMiEOREDINCUT—Y3Y, BEEBDHHEZILTCDCENTED

6. WhEEDOIEEE. SXFHE). SLURRSOMR. Hll,. BRORSETRNTED

LS (Learning Strategies : J588) 1 On-the job training

A

© 0 NOORW

ZUIVT—Y 3 VIRINEAREESNTTD

BEERCVYY—VIUKHITHEZTTL. INTOBREDTEED—AE U TCHBHRKRERICS
RS

AR DZERDCEHZ1TD

MBIREDENZTL. BENSFMHOEOARSETTBEZEEDEEICIIRT D
[ETRLDREDUEN D DS, IBEEICHEUHT, #BIIC—ATIEITOEN)
ECOFESNLIVEARIFMICIIEFEL TSI D

RE. RBICITONDERTFM « FRUEBREICIIRAUNICSNT D, ZDIEH. WO TEME
SEICILEB TS DIRRICTD
EPEEZETOMERERICSNT D0\ REOERICETRSIROSN U CRIRWIREIEDIEE
(CBHD

IMEFARIDFREICHREL, BIRSESAR EDEFRRSIREEICEIMIFSNT D

LS (Learning Strategies : Fl8) 2 #&x - @S - 25 - HEED Y —

1.

EV

O—7— FPICERBULIER, 5% - BEOFHEET Y — RT3

(Evaluation : s

PG—EPOC GMEEI /I /1) Z&AHID
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MEMN GER)

GIO (General Instructive Objective : —igB1Z)

EEZRUEERDRICINESHENEEIZRH L DD, 2BEZ2(TDIBICXIN T DEEME U TDARBZD
AWE U, —IRIVSZERICHNTHREICHD DEEIZIIEBICELICHM TET DR D, BEARNEZEEDZ
SCHT 3,

SBO (Specific Behavioral. Objectives : TEIEZE)

A. EEE UTOERDBMER (TJO0TTvY3F L)

0‘:“9’!\’.—‘

B.

BB RECBURIIA TV —Y3avneEnd
FHSBERIN TS D

POS DIRAVICHEL VRREIBIBNDTED

TEEZRIIC U C DIEHISBEREEZDEN « B * BROBRNTED
BUISIEESTBN I CTS5ND

&E - 40

1. MENRZRICHBREESOMRNENSD (B8 - 1880 « UEDIRGZ - B2 - A2

2.

SEE - ERUDHBITED

3. ZHDLEHICUBSEREZSTBE L. RERGREHNTED
4, 5% (Fr - MENESE ([CSNL. BIFZHDHD
C. BEAROZEES

—ARANKEZER. BWIRZE. DEIE. HERERICHNTERT D.

1. MENRZEEZEBID

2.

3.

(1) OB DARIBODARED

(2) MEMS DR

(3) POfEOEHA

BERNREZRZETID

(1) Ry TS—MRZEEBZRVNTMROEREERNITD

) EREEN LM ELLREDIBRZHEIRTS D

3) NS—RyITS—BERIMEBZHR TR - BIRZHMLEITD
4) BERZHES 2R CRIRMEOEEZHRRITD

B (Fir - MENGE) ICSNL. BIFZHHD

(1) EBEDEET, BERNCIMEZZFRTITD

(2) MENBERTRERI DT/ AOEROMAI CZEEEDNDELTITD

2
(
(

LS (Learning Strategies : 7318) 1 On-the job training

1.

ARBBDREES VS XU THERICEKHIT D

2. ANRREDZ=Z28B1I0). ZFERICEKHID
3. ETCOBE (Fir - MENEE) (TSN, BEREPEIERIESFREBEENEETHITD

LS (Learning Strategies : Fl8) 2 #& - @S - 5 - HEEY Y —

1.

O—5— hPICREERUCER. &S « MERDIHEED V) —2{Fm3I D

EV_(Evaluation : 5Ff)

PG—EPOC GMEEI /I /1) Z&AHID
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XVB )NV GEIRD

GIO (General Instructive Objective : —igB1Z)

EENOEEDRIZINETHENEEZR[LUDOD. Z2EEZSITDEICXTNT DEME L TOARBED
AE L, — IS 2EICHVTHEEICH N DEIEFZIIEBISBEDICIM TEDL D, EANZZEENE
=T NIpEN

SBO (Specific Behavioral. Objectives : T21EHIE)
A. EEIE U COEANMEES (TJOJ7Tvy3aFUXN)
BE - REEBUBRIIA T —y3aynteEnd
SFSEERENN TED
POS OREIICHEL FFREIRIENTED
HEEZHIC U\ DEDITBLSREEZDEN « BE « ISROBIRNTED
. BUBESTENITI TOND
B. 85 - 8D
1. &4, MB, HEENSHENICESZIRRT DRRERFD
2. BE. KECEBERESZ. ZHEBBICHERBREEONDIDOBEBEZITD CENHRERD
3. EXRBREZMNRONEE « EISEICDVNTIRREITDCH. FTBRHEEBRNEER ([DES. MEKH
fE. STEBIYE. BROASEDABIES. SSEMBBIES. RIAE. BAZRE) [CDNTDR
BEIBRASD,
4, F=—LAEEMNBUICTZDELDIC, RIEE. IXT 1+ DILAY Y IDEBETED, TEHILT
BRICITZ DBRDSEESHREBUDICIEKTED
5. ERBEOSVNEBEEZEC DN TORRNSIBEERESDCENTED, BT, BWERICDL)
TORBESDCE, Fe. BHEBHREL (BRUTVNAEL DINEHSBEEOERZIEST
.
C. BRSBTS
—iRANREZE. mIRZ2E. MERERSTN, MIRERICHINTERT D,
1. UTOBEERZIBEITDCENHRD

SRS e

a. W>DO%%D

b. %8 - =8IRRE
c. AL

d. AR

e. sokltRE

f. BB SHES

2. UTOBMERBICDVNTHEDERMR, X8, ESENTED
SDF BOIDEEBENTDES

RS HEBIE

INZ_wDEE

BRSE

SOR0YE

TAE

-~ ® OO T Q

LS (Learning Strategies : J3i8) 1 On-the job training

1. ARDZEBDHEERBINEZDEROAEZZRIBFBICKD., BEREE. ZH. DEISEORRES
S

2. WMREBESOIVTILT—Y 3 VICHRNT., FERIEZOERDAZIRBHBICKID., BHREE.
2. ¥ERsEEZS BHIBBIC DOV TIERDZZTD

3. IMBAY D7 UYRBEREICSH L, EFICX T DZANBRRRERS

4, BRIV TILT—Y3VICRWTF—LAEEEREZER L. IXT 1 DILRAI v I EDOHHE. BEiE
BOEEMEZS,

LS (Learning Strategies : F588) 2 % - 8s - = - HEEY ! —
1. O—7—~PICERUCER. &R « SREDIHEED VY —ZEk T B,
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EV (Evaluation : 5

PG—EPOC GMOEEI /I /1) Z&AID.
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WEREER G

GIO (General Instructive Objective : —igB1Z)

EENOEEDRIZINETHENEEZR[LUDOD. Z2EEZZITDEICXTNT DEME L TOARBED
AE L, — IS Z2EICHV THEZICHND DEIEFIZIIEFBISBUICIM TEDL D, EANBZERENE
=T NP

SBO (Specific Behavioral. Objectives : {TE1EH1E)
A. EEIE L COEANMEERE (TJOTJTwvYy3FUXN)
1. 88 - REEBULEIZI2A T —y3aynEnd
2. FHSEEERENTED
3. POS DORBIICHEL EREIBIENTE D
4, EEZHICV\CDEHDICBUSRELZDEN « BE « SROBRIRNTED
5. BUSBESTENIITOND
B. & 8N
1. EFUV\BEREERRHIREEZAIC KD IEE THD/SREREY
2. 2B
3. WBElDFZE
4, B8RSR
5. 4SS, REDZR. BiZ:
6. BREFMR
C. BEAMZEES
—RRINKEZE. WIREZ2E. HEIREXTIN. WIEEEICHRNTERT D
1. EARIEEE
1-1 UTFOEANEEZESERL. BREERTED
—IRI&RER. ERIDA
Blig. BEt. BIIIROBERIEE
LY R UgE (KUB)
LY T UgE (FTUBHZEE. REGHE. MESFRE)
EpERE (@B, Jr0/N\—X3-2)
BIYIARA AR
DO A FIDRUEE
MROBEBEZER L. BREERTED,
—RIMREE
B (PR, MRMEZ89)
PRIDEZENIEE « RIS MRE
PREEMEZSEZIEE (DI P, CT. MREE)
BEERE (BYVF, 8YVFEE)
1-3 MTFOBEEEER L. EPIROBRICEDSRBRZHIRTED,
(1) ERABAREZ
2. BEReNBEIDE
2-1 B8, BEEEETED
(1) WMEREBSRIC RIT DEMEE
a. PRESREAE
b. HERRIES : NEMRISEATE P K OB R AR
c. BMiEE (E2&E5)
d. Zmfts
2-2 RIBBEBAZIEFREL. BEITD
1) WEREBSBAN T —TILDIEREC(ERE
2) BiRIA. BEHZER
3) NILIADT—=FTILEBA. BBSE
4) BENT—TILOEBEA. BESE
2-3 WRBFRNKBNEZIEMHE L BB T D,
(1) PRESHSO

W

—
—

SEONOEFNGEE

1

N

aOrwN=
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(2) FRES (RUITIARIBRAESE)

(3) ﬁE&'I?E SIMEICXTT D TSIV =T 7 —

(4) ¥EZROERIE

2-4 WRBIRHCR T DHAREREOBIEZRRUBFELTSNT D,
(1) RRIB\FM GRRBEMN. B0

(2) FANEEREGIRRMT (ERSWL)

(3) ERIMEYFAlT

2-5 &, FHREBUTREZIZS AT —Y3VEEDENTED,

2-6 BREEIE L. FiﬁtJJZ;t' ‘gﬁ’éﬂ?bﬁz—(:‘é%
2-7 &

LE%T% MﬁﬁﬁﬁﬁT%é

LS (Learning Strategies : 7588) 1 On-the job training

1. F-LAERO—BELUT, MEBEEIREOEEREZTD,
2. 2% RA. BEICEIDEERIEIDENTD,
3. TMEEIEHELDERZRERBICTV. BRERZZTID.

LS (Learning Strategies : 7388) 2 % - %R - S - HEEYY) —

1. ZUIVF—yY3y (B18B AM 830 WiRss ﬂ%%)

1) WERSSRIORK, iR (FAORE BEHBR) DHECRIRE

2) F—LhEEESEARE

3) WERESSREHE D' F 25 ADERBA

bFHE

) NRZIR/EEEDZ

) ANRFTBEBBDRZ. a?g\ 1B, BBEEBYEDIBBEDELICTTD
) BEEDEESNCSERE. Fit. FMNBEERERICTD

) Da = (REED

O—5— +PICRER ULIER. & « BREOHHEEY V) —Z/EKT D,

(
(
(3
2.
(1
2
3
(4
3.

EV_(Evaluation : 5%{df)

PG—EPOC GHBEI /I/1I) ZEMRID.
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BRR GBI

GIO (General Instructive Objective : —igB1Z)

EENOEEDRICINESHENERIZRH L DD, ZEZXITIEICHNT DENE UTOABZED
AWE L, —IRIIEEZERICENTHRECHODDEEFEIEMBICEDICHTN TE DR D BANSZEENZ

BICYIT B,
SBO (Specific Behavioral. Objectives : TEIEE)

A. EBIE UTOEANBEER (TJO0JTvY3F I

BB - RECBURIIA TV —Y3avyneEnd
SHSBERINN TS D

POS DOIRAIICHEL VRREIBIBNDTED

TEEZWIIC U\ DICHICBUSREEDEN « B « BROBRNATED
FEt)JEE‘%?r@D‘IZ"CBH%

B &8 - /e

0‘:“9’!\’.—‘

. BNEICBV\TRBIFRE. BHBIERE. MRKEMERE, RERS. BERE, BHRane
@%KB’J@*—#@%E@%& RARERT. BERREA., OCT REBE. RNGIRRBEEREEZE

(S ES)
2. NRESZZITHORE « BETEZESEDELICIIETD
3. EXPIRNEZERKIMCDONT, IBEEDEBED N CEBNICIHET D
4, IBBEOFMIFZEHDHD
5. RERABCHZOMAREBOVIRE « 8FZAEITD
6

L BRRYYD IATADIVERFREII2ZTT -y 3 VTl F-AEEZREITD

C. BEROZEED

—ARAAKEZE. BIREZE. DRI, BERERICHNTEREIT D
RRYRBOREZDNEEEEI D
KPERBEEDOHZICDOUVNT, EFHINDDUSHICIERET D
BITOWSZIERIT D

RIBROERNSHNHEBEI D

RRBIC DN TIRET D

RIS K UREE. IREDHBIZIERT D

IREGEEN CRIBIC DN TR T D

BRECRIBKOAEICR VIR T D
REEBRBORBEZIERT D

10. ERHSIRMREZIER L. RRZRAZEERID

11. RER. BRH. R, RTINS EORBUNEZETI D
12, RRISBRZDOUHDOERZERFID

13. IRFMIRERDZMERPERAEEEI D

CRONOOE®N =~

14, FAREFEE, RIMS. BB, BSREDTSAV « TPOEREBEITD

15, BE%—#F%O)P@M&:@@#C% 2BIEIC DN TIERT D

LS (Learning Strategies : 7518) 1 On-the job training

1. IBREDOREERINL. BEEDERICRL. BREZA—5—-9D
2. REBREESEDEEICTHD L., BELOHZERETD
3. RRBEERENIC DOV TS RIRREEZZS

(FHEAS]
* BERT Y 2—)UH

B W K X &
T8l S K S K SR AR AT
Fi& Fit HRIRYCEEE Fify Fit FiisREE
BFEREHRE
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LS (Learning Strategies : J388) 2 % - @R - 5 « HEEY Y —

1. O—F7— hPICREBRULCER. KRB - MEOTHEEY V) —Z1FR 9 D,

EV_(Evaluation : %)

PG—EPOC GHMBEEI /I /1D Z&AHID.
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HERERD GRR

GIO (General Instructive Objective : —igB1Z)

EENOEEDRIZINETHENEEZR[LUDOD. 2EEZSITDEICXTNT DEME L TOARBED
AE L, — IS 2EICHVTHEEICH D DERIEFZIIEBISBEDICIM TEDL D, EANZRZEENE
=T NIpEN

SBO (Specific Behavioral. Objectives : {781E1Z)
A, EEE L COEANDEER (TJODJxzwvyaFUXA)
85 - FECBUREIIaZrT—yavheEnd
SHSBEERENTE D
POS OREIICHEL VEREIBIEN TE 2D
TEREZWIIC U \E DEDICBUSIRELEDEN « B - ISROMIRNTED,
. BUSBEETEN I TOND
B. 8& 8D
1. B8, FECOREFBEAEREERERIITCED
) BY)RIIa " —-y3yv
BE. FEOZ—XDIEE
4iEieE
IMNESRIEORIREBE
AV0A—=ALF Y
TS5A4N\Y—DIRE
2. F-LAEE  BEOEENSE R « HH L. WECIERESB] U CREICXIILTED
(1) 88K - EFIEOIVTIL MMEEEZITD
(2) R, fuFEERA\IBN « X T D
(3) NEMEZRZENBFIERINE
C. EARBZEREHS
—RRAREZER. mIRZE. MEIREXTN., HIEEEICHINTERET D
1. ERNSEERENZ2ELSZEEIT D MTOMBRELIRRENAREZSDICENTED
(1) s8miRZRAUC. B - SiF - IR - FEDHRZ
(2) TP IN\=RD—=T=BL\z. S - IR - HEEEDRZ
(3) BEMERZRAVC. NEE « SIRDRZ
(4)
(e}

SRS

(
(
(
(
(
(

QLM

FRBDADEZ
) BEHERRIZERNICE « 8F0R2
2. BRRELZERTI D,

2-1 MTOEARWEEZZB5ET L. BREZMINTED
(1) fuBSROZRA

(2) FEeERa (BRHER. FRIRIK « SBRIRIRE)

(3 RERIREE

(4) EREDMPIEMEERRE (MEX P, MRER)

2-2 ITFOBRAZESEDEETHRITL., BREMNTSD
(1) ERMERERSN

(20 ENGIRE (GRIZEIMRA. REEN=MBIFNRE)

3 BRESFRE

(4) BB ENRA

(B FEEPBERRE

2-3 UTFOEAEZET L. BOTRRZEIRTED

(1) AYE—SFYRZ—=IFA -

(2 EBEROERE

3 EEEE (Bt XiR. WERE. CT. MR 1D

2-4 UTROBRAEZETR L. BPIROBRICEDSHREZHENTE D,
(1) #BpR52. RIEfERIRE WEICH U TII—Z2HAI D)
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3. BEERENOEANESEZZETID  MFNOBEEEZEEEDELETERMTED.
) SHEMmitmng

) BEREVRES

) ELDRi

) BEIRIRBFMrDBIF

4, BERNFRZEEID | MFOFREZEBEEDELETEMTED

1) BB, BEZR. BIEF 1 —TBEM

2) LSRR, P

3 [ENTa1—LH

4) KREEE - TR0 V) \EIERR

(1
2
(3
(4

~

(
(
(
(

LS (Learning Strategies : 7388) 1 On-the job training

A. tTHETES RS

1. RAIE LT, KAREMHDTHEEICKT U TCEEBSBES U CEEZa L THHEDEEZED

2. STHH5EEE. HERBIICEEIEEENREDEBZZMERICIRDDITD

3. ANREBEBDZR, BE. 55ICREIIEENESITEE (B8BE) N3

4., SEIESEITEHENICTHEEDIHEBIRERMESESZRIEL. BIICTHEMEATNNDNF
TvD9D
a. MIF—B—OIFHEESEBEIND, COEEIC, ZDEDH
R) ZFIvDIITD
b. BROWHEEDRRDOERZERMDOICHICEBEZITRHEEEBOMHERT Y1 —ILZRETD
c. THEED (RRACHIZD) HBEICH LD

FEDHDE THERS (15

3

LS (Learning Strategies : 738%) 2 &% - @S - % - HEET ) —

A. ZUIVFT—y3Y (HEE1B8B8 : SOESFHKICO
1. BEBSEERIFHBEEDIIDIRD
2. BERRERGHEND ')+ 215 LD
B. &&HE (BEEEBENRUEEE)
1. ARZTHHREDNZE 88, MBCWHURY - ABE
2. ZEEHEBFE (DL OiesE : 88, MRCWUKRE - ABE
C. RME (FEZRUREBSE)
1. HREREMNTZ (88, ESEERERN
2. kiR (BB A, K AEEFE. BERIBEMNR @ ESBRER - e, SBERRE
3. BWEFESIOFEL EEE(O
D. ZDHDEH
1. ROBHBREMUNTE. THEBBIERICHUBREVLE. BROBSIIRF L. TEEDES
TTINZTD, (WREHE. BIRMAOZDH. RRFERE. BEDBA. RRIENERIRE.
ENGRA. HBEBEKERa. SR, ZZEZR. SHMIEM, ERS)
2. ZRTLEBREDUEBNMTONDBSICIRT v ERNVICKDIHEEZWUHT
3. B : I, AYITPLIYREFEI DD TENADS
E. O—F7— ~RICHEERUIZIER. &S « BREROTHEET VY —ZFKI D

EV_(Evaluation : 5Fff)

PG—EPOC GMOEEI /11D Z=&EAHID.
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@R GER

GIO (General Instructive Objective : —igB1Z)

EENOEEDRIZINETHENEEZR[LUDOD. Z2EEZZITDEICXTNT DEME L TOARBED
AE L, — IS Z2EICHV THEZICHND DEIEFIZIIEFBISBUICIM TEDL D, EANBZERENE
=T NP

SBO (Specific Behavioral. Objectives : 781812 Gk : HIEBHEMBEL N)LDHDOT)
A. EEIE L COEANMEERE (TJOTJTwvYy3FUXN)
BE « FEEBUSII2 Ty —yaynend
SHSEERENTED
POS DREIICHEL RREIRIEN TED
HEESZHNC U\ EBIEOICBUSIEEEZDEND « B * ITROBIRNTED
BUSBESTENII CHoND
B. & 8N
1. 2
(1) SZRAICIN BRI IBROEEBHNEERD.
(2) ¥ RERAEICR >ERZDEcENERD,
(3) ZWICHNBIBEZER « FHIT D EHNHRKD,
RMmEeE
BREBR, YPYITRE
H—EZJIE—
RELE, RIEAEEE
HBEReE
(4) SrIBRETTIC. BRIZMZZEITDICENTED,
*(5) BMEEiE BniiE EEMRE IHBNNIY v NREROBNHNTED,
C. BEROV2EZETS
—ARANREZEE. WWIREZEE. IR EXTIN. EEEICHINTERT D,
1. XYL
(1) % ¥%& 58 (common disease) [C DT, BEICFHRANTE D,
(2) REBEREICXTT DBUSHEE - RIREZBRIRIT DCENEERD.
() E. REER. BESEDEIEEENERD,
pAg=lhres
HBIMES (REHES - 885, Yy FLAKS)
YOBHXBEBIODEIR
BHISEEM DZEIR
FTI)—RYY
157 DESIGN-R p$aDsHi  #B&E/NT v LB
(4) BBEIRERSEONE « FMiizxd D ENEKRD,
FER NSRBI (BRREEZSD)
RIABZR DR RE M
2. *HEBARTEEIT DIREEZBICXTUITDCENHERD,
(1) {IBMRERRAE. B EREIHEBIRRE (I RIEA, IBEMHEN) &
FEEZHM UBICEEBR IV TILEDTED,
(2) DAIVAMERBREAE  ARBOHIEATED,
(3 TABRES ZHUBHEEICSHERNDTIVAEDWS. AABERIDWNTS
NTE3,

agroON~

(4) BlifE RRBIROBEIHM CE, BUSHEEERN TS D,

B EMZ BUSHRIREEZERL. DD BBEDLLWIT DX DSEHBENTED,
©) PFI7425FY— #IRZDONDHIM TED,

(7) 2BEMHR(ED) SEETHD. ZNICEDNEHN,. RERRDTED,
(B) @D, RRE BUSHBEZRIRTSD.

O BE BEEFONATE, 2STEOMSUEHEL. BPILENTED,
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tHEEE A
LEHBIEBIC DT, BICERECHEHN TS DEHD DD, MEHEED Z—XICEHTEIHERBTZIR
HTNLS, *DEBICDNTIIHRNEDOLNILE LU THHE L, 2D RNV RELUTHHE LTINS,

LS (Learning Strategies : 7588) 1
1. ARBERBRUDZEEDTZIEEN « RS DEEETTU.

On-the job training
ERIEREZEITD

2. IBEEDIETRDT. SiERE - WEZEKITD
3. ARDZBEDERERBICDONTT 1 ANV Y3 VETIN. T1—RN\NvIESITD
4, ARBBBDBIEERD, BEODFTEZIITCD
5. BISICXT T DNEE., HMEBEMICDNTIEERTD
6. HELOZICTAL2ZEEEK L. DESIGN-R DU ICHEL VERAT DNEE « HEBEMZEIRT D
7. FMICTE—BFEHED. BERES. REESZREKITD
8. MERKMRBEZRICDOVNWTHRBORERDRAVY -1 P)LEFCANDEEITD
BRERT a2 —)UEl
A W K 7N & T
T35 SIS MR MR MR MR
Sl AR F Al
Tt& | PRFM | BED RS F Al MNRFAT | IR
IR0 | B0 IROE2 piROEZ | miR0E2

LS (Learning Strategies : J3l8) 2 % - ¥R - 5 - HEEY Y —
1. O—7—FPICEERULER. &R « BREODHEEY VY —ZFkT D,

EV_(Evaluation : 5
PG—EPOC (FMBZEI /I /) &ZEAITD.
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R GEHRD

GIO (General Instructive Objective : —igB1Z)

EENOEEDRIZINETHENEEZR[LUDOD. Z2EEZSITDEICXTNT DEME L TOARBED
AE L, — IS 2EICHVTHEEICH N DEIEFZIIEBISBEDICIM TEDL D, EANZZEENE
=T NIpEN

SBO (Specific Behavioral. Objectives : {781E1Z)

A, EEE LU COEANDEER (TJOJxzwvyaFUXA)
BE - FEEBUPRIZI2 T —y3auntEnd
SRR TE D
POS OREIICHEL EREIBIEN TE 2D
EE’EEE’ZI&*}T(CL\Eéfi@l:i@tﬂ&@é%@i@m c BE - IBROMRNTED
BUSBETENI TOND
B. B - ’*573

. Bi%2

1) X#FsZh. CT 2. MRIZDSieEZREEaD—RNIRERIBEZIEHFET D
2) ERENBERRIEERT D
3) BEOEE, EEEICKIDBEIEDRNEIRHRTD
4) FBERHREEEHL. BRIZHEBRNDICENTED
5)
o)

0‘:“9’!\’.—‘

BRAICHIBESESVICBIEFRZER L. ZNICEB LU TRESTBZUETED
REICREEN. RETIE. BWFAFIC DOV CELICEHRIATED
2. KEFZR
BREFEEICERI IMIAMEEZRICDNTERIT D
BREFHEEDBENZIERT D
RETMEEZERZBUICERDIRD CENTED
VIFISLATRBZERL. BMRZHMERNDCENTED
FREA, BUEEZERETSD
REFREICHIESESUICEWFRZER L. ZNICEBLU TRETBZUETED
REICREEN. RETIE. BWFARICDNWTELICHIETED
3. MEHREE
MEHREBRDERN/SSIBZIERIT D
HERFDTIEZIERET D,
BROBEEEEEDIE. HBHREITD,
MEHREEDBE. BWFRARIUBNFRICXT IMWEZIER TED
B BBEICHAHREERDOMR, BWFRFCONTELICHBETED
C. BEXBZERER
—ARANKEZER. BIRZE. RN, WRERICHNTEREIT D
BIRZH
1) XixsZl. CT 2281, MRl ZHDSEBEZRRED—RNEBEERIEZERET D
2) EBROBRREZIERT D
3) SEDEE. SENECLDIBERDENZERTD
4) FEREEERL. ERZMEZRNDCENTED
5)
6)

(
(
(
(
(
(

3@@§@®§

(1)
(2)
(3)
(4)

BECHIESESUICIERZER L. ZNICEB LU TRESTBZIIETD
BEICHEEBMN., BANE. BWFRZFC DV GELICERETESD
2. MEFZH
(1) KEZEECERAT DIREUEEZERICDNTERT D
(2) BMEFREDEBNZIEHET D
(3) METHEZERREBUICIROIRS CENTED
4) YVUFITSATERZEEL. BRIZMEZRNDICENTED
O) PRERE. BRREZERTED
O BEFRECHOIESESUVICBEFRZEREL. ZNICEBLU THRESIBZIETESD
W>$%L@§§% BAESE. BWERIC DV TELIICERETED
. DBEHRBRE
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) BEHREBEDERNSSEZIERIT D

) SNREIDTIEZIERT D

) BROBHUEREREDIZE. RERTETD
)

1
2
3
4) BEICHEHROREDOMR. BWFRZICDONTELICHIETED

o~ o~ o~ —

LS (Learning Strategies : 7588) 1 On-the job training

1. RAIE UCTHHEERICIEEDIBEEZI T D,
2. MHEHBICIHC T, LE=8PINPOSIHEERDFHFE T DEFIERUV. ZN2N—BEREETD

DIEEAS SN
3. BFIICK o TCIBEICDEDDTETDIENEHDD T, ZDHEIFMEIPFIEMINICHHIEIT S L
€T,

4. THEHREPIC, BB TONLEHRIDDFHTET D,
5. UR—FOERIE. SEXE. TFIXEFZSEICLTTN. BEEDF T v IBEERTD.

LS (Learning Strategies : FI88) 2 #= - 18R - 25 - HEED Y —

1. O—F— hPICRBRULCER. KRB « MEOTHEEY V) —Z1FR 9 D,

EV_(Evaluation : 1)

PG—EPOC (FMBEEI /I/ID Z&AID.
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REZER GBI

GIO (General Instructive Objective : —igB1Z)

EENOEEDRICINETHENEEZR[LUDOD. 2EEZSITDEICXTNT DEME L TOARBED
AE L, — IS 2EICHVTHEEICH N DEIEFZIIEBISBEDICIM TEDL D, EANZRZEENE
BT,

SBO (Specific Behavioral. Objectives : {781E1Z)

A, EEE LU TCOEANDEER (TJODJxzwvyaFUXA)
BE - FEEBUYBRII2 T —yaunend
SHSBEERRENOTE D
POS DREIICHEL VRREIRIEN TED
TEREZWIIC U \ZBEDICBURIREEDEN « BE « IEROBMHNTEZD
. BUSEEESTEN I TOND
B. 8% &

1. FEZWICRITIDEANZESZHDEE

(FRIEZZHIDERERZHT, SBERETORRICHRITDIEEEIEMRIT D)
SIESZHICINBISIRIADIETTEEEET D
RIKDEIRIIEZEEEITD
RRBZ RGO RENILE, RRTEEZEEID
TSR ADIERDEZIEHET D
ISR ZRIE L, BIEZWICV\ZRTOEREEBRTD
HRRZIEADIERTAEIRRT D
ARSI ADSZWICINEDTO R ZIBRT D
. I RRZEONBH B EIERE L. FREZWICV\ZDTOCREEBBRITD
C. EARBZEREHS

—MRANKEZER. BIRZE. MEIRED. HIBERICRINTERT D

1. RIEREITERKRIBLUEND SDRKISREFEENDRRFELESTEEFEH., REIEEEL, HFIE

W EREZERNTED

2. HAEIZHETL). BEBRSEDERNTED

3. i RERZE ATV, RENTED

4. #REZWIE Tl IREZEDIERNTED

SEN S

CONIOH®N

LS (Learning Strategies : J38&) 1 On-the job training
2 BORIBFPIENERRIZR, FMHEAR, #MEZOZHOLEICDOVNTBIZIEET D, /T, KIERS
CEBAFELTSNL. EANFREBESOHEREZEIZIEET D,
1. JRIEEZH
a. EESICHIZ > THREBZHERER CTE=D, BSEBORKXNSTIEAMRE L CHD. EEKH DM
HZRIMNIHET D EETRETHD.
b. £EER, MRZEAZZNZNEBI T OREICKEIEL. BEBREEEIERT D, ZDE. 2D
BOBYEE—BICEIEL. ZHICEDITOBIEZHEDOEROLESTZZSR. MBICH LT, RE
2EEF—HF—L. ZOEEHEZRS,
c. FIMERISBEEBEIVRVVENICED N THEBIZERRU T, D0DE UACHEBIEAIFREIRMR
L. BMODEEZZS,
2. RIEfRE
a. BIERZIOEANFREZES UERIC, BEEOEETHNNT D,
b. RIREIREBICEZHICHNBIIUZIER L. REICDODELETD,
c. REBIEAZRIEL. RIBRIRSEEZERT D,
d. IBEEMEET CPC ICHREBIBNEEE L TSIIL. BERKRRSETD,
3. &=
RIBENSNT DIETVEICHEFE L. BRKRICRITDFEEDERIIZIBREITDEEEIC, BRREEDE
EOEBMHEZRS,
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a.CPC (Z#A%E3WNED)
b. SEILSSERIRETS (B3 ARER)
c. ABERETTS (4D
d. #ifesgzsi= (BA)
LS (Learning Strategies : J588) 2 % - 8% - = « HEEY ') —

1. O—7— hPICRBRULCER. KB « MREOTHEEY V) —Z1FR 9 D,

EV_(Evaluation : %)

PG—EPOC GHBEI /I /1) ZERID.
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ERERIRE ST

GIO (General Instructive Objective : —fi&B1Z)

EENRUEEBEDRCINEHEHEEZRBL DD, 2BREZ(TDIEICXNITIENE L TOARBE
NAEL. —RBRIRZ2EICH THEEICHNDEBEFEIFEBICBIICKM TEDIRD. BANSZE
BENESICHITD.

SBO (Specific Behavioral. Objectives : {78181%)
A, BERZER - BE

BE - FEEBIDEIZI2 T —y3aynEnd

SFHSREIREND CTED

POS DERAICHEL VRREIBIEN TED

TEESZMAICU\C DIZHICBLIRIREZDBENN « B © BROBIRHTED

BEYISBESTEN I CToND

B. ;2$,£ WRE - Fi
. SEREDOENZIERETD

2.@%[%0E@%@@@@%W%5@%@5

3. BEZEFNILTTEBIRICA—F —ZEAND

4, BEOEANDE FREJFEID (ELI[CMREHTE « IS LARE « [RILAREIIBS =
g3)

5. BEDAEREZIERITD FCREBRZIERICILRICRSEITDILCHICEELTNDCEZE
BRID, GBEBERE)

6. BERBRICDNTZDHHEM, BRIUBEREICIH ULEIRNTED BEDRBEMRECDL
O

7. BRERBRERMEGFE UEDCET, SBOF—AD—DVEBEZEETESDLDICTD

.O"'F.OO!\).*

LS (Learning Strategies : F588) 1 On-the job training

EAHE 1 FBOG6HBN'S 10 BOBMEPZEZRIC, RARKIDABBIEEBEED., FEOD 3
BAZRAZECHINTEET D,
SEEOBIEN OHBPZHEE. £EID
1. &R« —fix
RIEFBFNERIRDORMDFHTI. BIZE - BEESCEZIEFT D
RILBEER L, RIRT D
Ega (Bl [CDONWTIERETD
TROMBIRDBIC DN TERET D
2. #im - Mmw
MEGEAEDRIEZIERT D
MREZRIRIT D
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BRMRIEDIRDDIITIICDNTIERT D
BREREICDVNTERTD (WBRMEF)

EDTA [CXDBIMNIRBID EZDIMIC DN TIEIRT D

MR RDEPERICDNTIERT D
BROEMSY 2T AICDNTIBRET D

T&S EREBSHRBRDBINCDONTIERETD

MERHERE AETEDVSHREORKZERITD

BB MIFOXTMIC DNTIERET D
MREFIDREICDNTIBRIT D (RILEESH)

FFP & PC D:ERZIERT D

. FEieZ

BFIMEIC DT (MBEEMEDZEL) « BAIBDRN « FUREFIDIELE « ZINEDRIANIE - 37
MICDNT « MEBIRMEICDNT) BRI D
F—HF—DEBEICDODNTIEBBEERTD
BITEBBEICDUVTEERITD

SHIERES (OMARD kMg «HbA1c s PUZ5T o « BTIVAY « PUILF— « XFT 12—
7« v k) ORIEREERESHERKIUZRESEICDOVNTIERT D
REBEICDNTIBRT D

. &

MERBEORADIREIEZIERIT D

TOLEBOEE

MR EBORER

BERBEDBRERSDITICDONTERIT D

MBORRE CERIRSUHREZIRRT D
SEEREE (POCT) ICDNWTE#RID
JO0TI1IVREEICDNTIERETD

. RIB

BIBREEDT —Y —CRNTIEIDCCLERIT D
BIBREDORNEBRN TIXTCORERHEEERITD
BIRRBIBIRE DAL T DA N EER GRETUH LaE) ZIBFETD
MR DIRREZIBRT D

. AR
SREBBEDODA S —DHEUBEIRTDCEZERETD

Z =5 —BICEBNFHBINESABICDONTIERT D
FIBRBICRNTERZIEZIERTD
IMNSRDEDTIICDNTIEERET D
BEIIDI—RBECDNTIERID
MEREDEREERREZIRHRIT D

oM
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IWIRIEEERRE E R T D,
ELICHREDS VU MENGRAEDERIRERRODHEEIERT D

EV_(Evaluation : i)

PG—EPOC (ZOHDMMEENDECHR) ZiEAT D,
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[FIREE I R— ~F—A (RST)

GIO (General Instructive Objective : —fi&B1Z)

EFNUOEEDORLCINETHENEINERH L DD, 2EES(TDIBICXTMNT DEME U TOARE
NAEL. —IRBVEEZEICHVNTEEICHDDEEFZIIERICEBLICTIM TEDLD. BEARBRIZE
BENESICHITD.

SBO (Specific Behavioral. Objectives : {78181E)

BE - XBECBUBRII2 TV —Y3UNEND
FHSBERRED TED
POS DIRAVICHEL VBREIBEN TED
TEEZWIC U\ C DICDITBLUSIREEDEN « BF « IBRODBMNDTED
BUSBESTEN I TEND
B. WA - RE-Fi
LAEL—5— NPPVEEEDABZERETED
QDB EFINRDIERTED
ALWIRSSRSICE O ICBEDRREREERETED
. BREBDIR/NY —VIREDBRZENTED
. REDBHIARRDFHOHOIMATED
C. EJK\ FRRRODFEER

1. UTFOERZRER UIEECTE D, FLEARWXIWEICDOSIFEEI D

a AT IHIREEREDEMN

b.IRETREDFIRT

2. LREV—Y-EBF=EETD

3. BUSHREETDNEZREID

4. NIIHREEREICKIDIEHEDIHIIIEZRIRT D

@F@!\)f

O PN

LS (Learning Strategies : 778%) 1 On-the job training

XART OIS ASHRBARTHEPDIHEEIC KT UBTTSND
WIRFES

BEEEB 143D 5, RSTXY/N—EHC AT WIRESESEEICXT UTCIRIKDFHE « SEDXTMICD
WTEIEE L. BEBDIRRBEZEIR « REDBEZTD,

EV_(Evaluation : 5i)

PG—EPOC (ZOHOWMEEBINECEHR) ZiaAT D,
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RBEFHIRF—L (1 CT)

GIO (General Instructive Objective : —fi&B1Z)

EFNUOEEDORLCINETHENEINERH L DD, 2EES(TDIBICXTMNT DEME U TOARE
NAEL. —IRBVEEZEICHVNTEEICHDDEEFZIIERICEBLICTIM TEDLD. BEARBRIZE
BENESICHITD.

SBO (Specific Behavioral. Objectives : {78181E)

BE - XBECBUBRII2 TV —Y3UNEND

FHSBERRED TED

POS DIRAVICHEL VBREIBEN TED

TEREZWIC U\ C DIEDITBLSIREEDEN « BF « BRDBMNTED
BUSBESTEN I TEND

B. WA - RE-Fi

1. MEEROANBUSERORABDIRSZMHICH,. BUSERTIEZZS
2. ERIRB CORENRZREI D,

3. BREEEEICRITDIF—LERDREEZZRS

@F@!\)f

LS (Learning Strategies : 778%) 1 On-the job training

XART OIS ASHRBARTHEPDIHEEIC T UBTTSND

1. WIK3sO—5— +th, BEKEBH1 6BHSASTF—A NBERBIEEAXRETF—L) & &
BICHYDOPUYRICSNT D
2. BREREB1 113H5 | CTF—LA (BEEHEF—L) [CKDFR/ NESDY RICSNT D,

EV_(Evaluation : i)
PG—EPOC (ZoOftotHgE8ID5CHR) ZERT D.

88



REUYMR—EF—L (NST)

GIO (General Instructive Objective : —fi&B1Z)

EFNUOEEDORLCINETHENEINERH L DD, 2EES(TDIBICXTMNT DEME U TOARE
NAEL. —IRBVEEZEICHVNTEEICHDDEEFZIIERICEBLICTIM TEDLD. BEARBRIZE
BENESICHITD.

SBO (Specific Behavioral. Objectives : {781E12)

A, BEXBZ - BE
BE - RECBUEIZIaVr—yayhHend
SHOBEIREND CTED
POS DRAIICHEL SEEIBBNTED
TERESZHIIC U \E DIZDHICBESIEEEDBI « B « IBROBIRNDTED
BE/SBESTENII ToND
B. 22488 - FR
KEBRENTIHTED
NS THYNR— EBEBDEEDFIENIERETED
ERIRIVF—EESCHEIRIF-ENEBRTED
RERBSENEHTED
LIRDOEBREFIDIELENIER TED
REirRE (§H0U—&ER) DEFENERTED
HR « REHBOEBRDEIETED
FKERSI—-FORENERTED
F—LAEED -5 —DEREINBRETED

orON =

CONOOAE®N -~

LS (Learning Strategies : F588) 1 On-the job training
ZIIVT—y3Y  RBRIEULTSHNBONY D 7 LY AERBIEE 1 SDBIICRESIEIC DU TDER
BPEZTD, (F1BEBEREINHNESEL))

LS (Learning Strategies : Joli®) 2 = - @R «- ¥R
NS TEEZ ; iBiEARO—FT—tdh KT 14865~15085
PAEE1 5E O—7— FEIGEICBIZRE
NS BEZFEZBDNYIPUIVR, ZD®EOZ

EV_(Evaluation : 5i)
PG—EPOC (ZoOftotHgE8ID5CHR) ZERT D.
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wRA0T P F— I

GIO (General Instructive Objective | —iZB1ZE)

REDHEZEANSHE (total pain) ELUTER L. BE « RIEDQO L DR LEDIEDICHEFT P2z

ESEAGSTS
EANETHEZERL, IRBFPITO0-—FICLDIF-—LAEERICLDIEREDEFZBEET CEICEIT DR
BCREZRRT D

SBO (Specific Behavioral. Objectives : {78181E)

NOoOOosrBDN 2

B.

CONOOAE®N =

BE - XBROBUYBRII2 TV —Y 3y (5580 - FFEFE Hend
BEDEREZENICIRADCENTED

BEDHLE. BROOMBERICONTHERIDSCENTED
FHBREIBIN CTED

POS DIRAVICHEL VRREIBEN TED

TEEZWIC U\ C DIEDITBLSIREE DB « BF « fBRODBMNDTED
BUSBESTEN I TEND

PRE - RE - FH

NHAEBEBEDEFBETHENTED

WHOTBRDAAERERENERTED

ZEJ A FOBWERZRD. ZNICDNTOXIRMNIERTED
ERMUINDEBFRERZILE UFTHETED

RIS I DSEMBENER TED
DABEDRADEREEANICESZDCENTED
BEOREDERICTIDIEAOREZEE L, BBRIDTENTED

F-LAERDERE * REICDNWTIERTED

LS (Learning Strategies : J388) 1 On-the job training

1.
S5BOWMEEA T YT—Y 3>, ACPERFIC. BT PF—AMHEIC DN THIBT D
AT PHE= (PEACE) O e-learning Z%5&9 ©
($RFDT PHHERD e-learning &%, 2 FMUARICKEFIT PHHERICSIT D)
. TRRDT PANE. #BADT PF—ADE2
ARO—7— FPOEEBIC, FRIDPIIEEFDT PR, FE 14 FHSIEHEFT PF—LEEIC
EFIIEES)
. THEEERRIHERIRPIC, BEFT PHHERICSNT D

2

3

ZUIVFT—Y3Y « 3%

BEOREEBBERIOT POIFEICDONTE LS, SHBEFKRITDCENTED



EV_(Evaluation : i)

PG—EPOCZIEHEID.
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MR REE
GIO (General Instructive Objective | —iZB1ZE)

EENUVUEBEORCINEZUHESHEBEIERB LU DD, 2EEZZITDIBICTNT DEENE U TDOARBE
HAEL. — NS 2EICHRVNTREZEICHDDEEFTZIIEBCEBUICHM TETDRD. EARNRZE
BENESICITIT D,

SBO (Specific Behavioral. Objectives : {78181%)
A, BERZER - BE
BE - FEEBIDEIZI2 T —y3aynEnd
SFHSREIREND CTED
POS DERAICHEL VRREIBIEN TED
TEESZMAICU\C DIZHICBLIRIREZDBENN « B © BROBIRHTED
BEYISBESTEN I CToND
B. S2$£ WRE - Fi
. AARIEZEE T VY —DBEXTR. BEANS. TORNZIERETD
2. NRIEZBEEEZZT T\ DESOEHEOESEREHH LRI TED

.O"'F.OO!\).*

LS (Learning Strategies : 7588) 1 On-the job training
ARRBRO—F— b, EESNEEICHARICEELEEY Y —TOREETD
(900 D5 118:500D)
A. #3588 « BISD'AICKIT DIEREAICDNTDVD (11 D) BE L. MUTFICDNTES,
1. &B®EE (VarPea—Y— -« PLERNT—FTILIN—F) OFER
2. IN—FZR - ket - S DA « MO AFIREDRBIR M
B. Sé‘%d)%ﬂi’%l:’)b\f%? - RBID, (GEM. EHIED
. AARIEBEEDEA - Frw DR~ - BaiERE7
2. WRIEBEEDER : NILT TOWER. WL TV TU— FADEEER. BHIDIHE, Kigh— b
FEIRXOIN— ~ZF3RI,
3. BESZROID. BREFOSINHESZY 1 PILOIEN
- BE. BES20H. b tETYTIU—k
c EBLRBEEMER - R PBKEAE,. SBICEER (RF « IB0D). fRaK
« MENBHE DX
- IREEXILR
s PEPSIRTP

EV_(Evaluation : 5i)
BoihEEEHI D,
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SREMET PF— A
GIO (General Instructive Objective | —iZB1ZE)

EENUVUEBEORCINEZUHESHEBEIERB LU DD, 2EEZZITDIBICTNT DEENE U TDOARBE
HAEL. — NS 2EICHRVNTREZEICHDDEEFTZIIEBCEBUICHM TETDRD. EARNRZE
BENESICITIT D,

SBO (Specific Behavioral. Objectives : {78181E)

BE - XBECBUBRII2 TV —Y3UNEND

FHBREIBIN CTED

POS DIRAVICHEL VBREIBEN TED

TEREZWIC U\ C DIEDITBLSIREEDEN « BF « BRDBMNTED

BESEEEN I COND

B. WA - RE-Fi

1. BWRMET PICDNT, 538F « SBRET PF—LADOZICSNI D EICK DT, WAMET PF
—LADBEFEE U TTF —LAERDEEIEFS,

@F@!\)f

LS (Learning Strategies : 738%) 1 On-the job training

BBREARIDOO—7T— FPDN « REBDOWWINADD1 4 @ 30~RAAET 77 F—LADEEZIC
EJIIEESS

EV_(Evaluation : 5Hi)
PG—EPOC (ZOMOHEESIDECER) &iERT D,
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FIOERE
GIO (General Instructive Objective | —iZB1ZE)

EENUVUEBEORCINEZUHESHEBEIERB LU DD, 2EEZZITDIBICTNT DEENE U TDOARBE
HAEL. — NS 2EICHRVNTREZEICHDDEEFTZIIEBCEBUICHM TETDRD. EARNRZE
BENESICITIT D,

SBO (Specific Behavioral. Objectives : 178181E)
EER () 32, fiekE2. ABRv D, ZHERREDFHERODAREE FOEBEM-KiES
EEHET DREZIEMRT D,

LS (Learning Strategies : 7388) 1
1. &2 - B2Z2ICSNL. ZRERERBEETD,
2. FEERICSNTDIEFSIE. FhiEaTOEEEIC, BRROYBOSTEOIEKICIND,

830 ZUIYFT—=Y3Y
9:00 ANEB Ry D (E52 « @52 - BRFPORFE. Eht)
13:00 BBER « YYETSD « FlC DUV T

N\

EV_(Evaluation : 5Hi)
PG—EPOC (ZOMntHEEsIDEeER) &iEAT D,
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— AR
GIO (General Instructive Objective | —iZB1ZE)

EENUVUEBEORCINEZUHESHEBEIERB LU DD, 2EEZZITDIBICTNT DEENE U TDOARBE
HAEL. — NS 2EICHRVNTREZEICHDDEEFTZIIEBCEBUICHM TETDRD. EARNRZE
BENESICITIT D,

SBO (Specific Behavioral. Objectives : {781E12)
A. EME U TOEANMBEER (JOJTvy3aF XL
25 - REEB/UYRIZIa T —y3avhHEnd,
SHOTBERIND TED,
POS DIRAIICHEL SESIBENTE D,
TERESZHIIC U \EDIZDICBESIREEDBM » B « IBROBIRNDTED,
. BEBESTENTI CTOND,
B. &8 -8
1. SREZBEDFRN (BT « WOHL « 7—5— « K5t ZERTED,
2. REZBEICERIL. BEUTRHTED,
3. BEMNMBEELICSHL. SEHTED,
4., $BIR - BE - BENFARNDOBREBZIEE L. MEBRIEE « BBETENIIE TED,
C. BEXRMNZZEES
—EINRIHEZ1T D% ChHDARFRNEK (BRIARL BRI « RO MAR. BB EAR, HILESRRL,
SEHIERARL BIRBARD. ARBK. INEREK, FERODD A —D 1 VHRBKI OB DEERRFHE
RIRDOHERBE AR, FamiIEWHERk. EAED Uy DI OIED D) Zy DICRNTE
RS
IUIRDIEIR - 7588 « B EFER VIR CE D, RICTMROBEDIFEHERE L TCOMRZEZS

Ok wbd=

%]
o

FN
EDEN
¥HIFE0N
i - Mmfs
BX - (@0t
ii=PE
ESEESES
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